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 Medical and Pharmacy Coverage

 Dental and Vision Coverage

 Short Term Disability, Long Term Disability, Basic Life and AD&D, and 
Voluntary Life Coverage 

AGENDA



Recommendation:  Renew all current carriers

 Medical - UnitedHealthcare (UHC): Negotiated 5.5% increase, which
will be offset by a Premium Credit of $1,500,000 to be applied on
December invoice.
 Results in no increase to the 2021 medical rates
 National medical trend is between 6.0% - 10.0%

 Prescription Drugs – Express Scripts*: Experience indicated a 22.0%
increase, which was reduced to 0.0% by offsetting with the anticipated
rebates and health trust reserves.
 *Through Business Health Coalition Membership
 National pharmacy trend is between 8.0% - 10.0%

MEDICAL AND PHARMACY COVERAGE
EFFECTIVE DATE: JANUARY 1, 2021



 Dental - Delta Dental: Second year of two-year rate guarantee
 Rates remain the same as they are in 2020
 National dental trend is 3.0% - 5.0%

 Vision - Vision Benefits of America (VBA): Second year of four-year
rate guarantee
 Rates remain the same as they are in 2020
 National vision trend is 3.0%

DENTAL AND VISION COVERAGE 
EFFECTIVE DATE: JANUARY 1, 2021



Short Term Disability:
 Rates remain the same as they are in 2020

Long Term Disability:
 Rates remain the same as they are in 2020

Basic Life and AD&D:
 Rates remain the same as they are in 2020

Voluntary Life:
 Rates remain the same as they are in 2020

SHORT TERM DISABILITY, LONG TERM 
DISABILITY, BASIC LIFE AND AD&D, AND 
VOLUNTARY LIFE COVERAGE
EFFECTIVE DATE: JANUARY 1, 2021

Second year of three-year rate guarantee with Cigna



DISTRICT FINANCIAL RESPONSIBILITY
DATE: JANUARY 1, 2021



DISTRICT FINANCIAL RESPONSIBILITY 
PER EMPLOYEE PER MONTH



ACTIVE RATES



QUESTIONS


